
Press release issued by 
Teamsters Local 205/211, 

CWA Mailers Local 22, 
CWA Typographical Un-
ion Local 7 and Press-
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24M/9N  

 
[Editor’s Note:  Union 
members working for the 
Pittsburgh Post-Gazette 
and employed as design, 
production, distribution 
and advertising workers 
began an unfair labor 
practices strike on Octo-
ber 6th. The strike is a 
response to the Post-
Gazette’s termination of 
their health care coverage 
as of October 1st.]  
 
 For nearly six 
years, the unions at the 
Post-Gazette have been 
without a collective bar-
gaining agreement. De-
spite extensive negotia-
tions the Post-Gazette 
has refused to engage in 
any good faith bargain-
ing and has not granted 
a single union proposal 
that would improve the 
employees' benefits or 
working conditions in 

any of the six different 
bargaining units.  
 The Post-Gazette 
is owned by a billion dol-
lar corporation, Block 
Communications, Inc. 
"BCI", and at one time 
was an excellent em-
ployer. However, six 
years ago they hired a 
Tennessee law firm not-
ed for its attempts to 
break unions and since 
then there has been no 
meaningful negotiations. 
It is remarkable that the 
employees at the Post-
Gazette have continued 
to do an excellent job 
although they have been 
without any increase in 
compensation for over 
16 years - that's right, 
no increase in any com-
pensation in 16 years! 
Despite that fact, the 
employees are now pay-
ing over $7,300 per year 
for their health insur-
ance. The health insur-
ance provider has indi-
cated an increase in 
contributions is needed 
in the amount of $19.00 
per week in order to 
maintain those benefits. 

The Post-Gazette refus-
es to pay the paltry 
$19.00 more per week 
so that its employees 
can have decent health 
care coverage - cover-
age which they are cur-
rently paying 8% of their 
wages plus an additional 
$62.00 per week. The 
Post-Gazette proposes 
to provide an "alleged 
increase in compensa-
tion" of 7% or 9% but at 
the same time the Post-
Gazette keeps the 8% of 
the employees' wages 
that they are currently 
contributing for good 
health care. The bottom 
line - the 7%/9% is ei-
ther a 1% wage cut, or 
1% increase. However, 
the employees must join 
a high deductible plan 
and pay 30% of the pre-
mium cost, which can 
conceivably cost a family 
more than $14,400.00 
per year - in other words, 
double the cost the em-
ployees are currently 
paying.  
 A bigger hook is 
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PG Employees Call for Subscription Cancellations 

The opinions expressed in Union Bug 
articles are those of the author and not 

necessarily those of the  
Beaver-Lawrence Central  

Labor Council or its officers. 

the company can amend, change, replace/or 
terminate in whole or in part, including but not 
limited to, insurance carriers, plan design, eligi-
bility requirements, deductibles, premium costs, 
coverage options, co-pays and other cost shar-
ing arrangements, at the Company's sole dis-
cretion.   
 Even in a non-union hostile state, it is 
unconscionable that any employee has gone 16 
years without any increases in pay and the em-
ployer refuses to pay an additional $19.00 per 
week so that the employees can maintain their 
current health program - a program they cur-
rently have and are paying a substantial price 
for out of their own pockets. The bottom line is 
since the PG refuses to pay what is needed to 
maintain the current health care the employees 
are without health care as of October 1, 2022. 
  Most significantly, the National Labor Re-
lations Board has found the PG has and con-
tinues to commit unfair labor practices against 
several of the unions, including a most recent 
case involving the Pressmen's union, wherein 
the employer illegally laid off employees in vio-

lation of the law. 
 As a result of the unfair labor practices, 
including the Post-Gazette's refusal to provide 
health care required under the parties agree-
ment, the employees have been locked out. To 
protest the PG's unfair labor practices as not-
ed, the unions are forced to take this job action. 
  The unions and the long serving em-
ployees can no longer work in an environment 
where an employer continues to commit unfair 
labor practices, cancel our health insurance 
and disrespect us to the degree that the PG 
has done. We request everyone's support in 
our action. That support includes canceling 
any subscriptions you have with the PG and 
request they refund your money. We also re-
quest that businesses and advertisers do not 
advertise in the PG unless and until the PG 
cures their unfair labor practices and provides 
the employees with the health care required by 
their contract.     Thank you. 

, 
Teamsters Local 205/211, CWA Mailers 
Local 22, CWA Typographical Union Local 
7, and Pressmen's Union GCIU Local 
24M/9N 
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Fetterman, Other Endorsed Candidates  
attend Labor Rally in Monaca  

L-R: SEIU Healthcare PA Ex. Vice President Silas Russell, 
IBEW Local 29 Legislative representative Rich Luczko, IBEW 
Local 29 Legislative Director Jim DePoe and Beaver-Lawrence 
CLC Executive Vice-President Dan Onuska at Monaca Rally . 

John Fetterman addressing rally attendees in Monaca. The rally 
began with remarks given by PA AFL-CIO endorsed candidates Bob 
Matzie (PA House District 16) and Chris DeLuzio (US House District 
17 candidate). They were followed by Senators Casey and Brown 
and then Fetterman.  

[Editor’s Note:  A Labor rally in support of PA AFL-CIO endorsed U.S.  Senate candidate John Fet-
terman and other endorsed candidates was held at the Monaca Turners on October 6 th. Fetterman 
was campaigning in western Pennsylvania with Senators Bob Casey and Sherrod Brown (D-Ohio). 
His next campaign stop was at another Labor rally in Lawrence Park, Erie County. Fetterman ’s 
remarks focused on passing the PRO Act, raising the minimum wage and fighting against “right to 
work” laws. Casey and Brown’s remarks focused on the need to create a pro-Labor majority in the 
U.S. Senate.]  

Left: (L-R) Sherrod Brown, USW District 10 Director Bernie 
Hall,  Chris DeLuzio, Dan Onuska and Bob Casey at Monaca 
rally.  

(L-R) Beaver Lawrence CLC Delegate T Berry (IBEW 
Local 201), USW District 10 Director Bernie Hall and 
USW Local 1557 member (Clairton Coke Works) Joseph 
Burgess.  Bernie introduced Senators Casey and Lt. 
Governor Fetterman at the Monaca rally.  

Audience at Labor rally held in UE Local 506 Labor Hall in Law-
rence Park, Erie County, following Monaca Labor rally.  Erie-
Crawford Counties Labor Council President Jackie Lee welcomed 
the attendees.  
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President’s Report 
By Rick Galiano 

Labor Council President 
 

* The October Labor Coun-
cil Executive Board and Member-
ship meetings were cancelled 
immediately prior to their sched-
uled times due to a lack of quor-
ums.  Those who attended the 
meetings did discuss the Novem-
ber general election.  It is my un-
derstanding that the PA AFL-CIO 
may designate an election cam-
paign liaison for Beaver and 
Lawrence Counties. If so, the 
Labor Council will attempt to no-
tify its membership and support-
ers of the designation and how to 
contact the liaison. Electing our 

endorsed candidates, and in par-
ticular Josh Shapiro and Austin 
Davis for Governor and Lt. Gov-
ernor, respectively, and Lt. Gov-
ernor John Fetterman for a U.S. 
Senate seat, is critical to defeat-
ing “right to work” legislation and 
efforts to privatize social security 
and Medicare. 
* PA AFL-CIO Secretary-
Treasurer George Piasecki has 
indicated that he will attend our 
November membership meeting.  
George was installed as Secre-
tary-Treasurer in June of this 
year.  I am asking our delegates 
to make every effort to attend to 
meet our new Secretary-
Treasurer. I’m sure that he will 

provide us with the PA AFL-
CIO’s analysis of the results of 
the November 8th election and 
what’s ahead for the Labor 
Movement in 2023.  
* Please remember that 
the November Labor Council 
meeting will be held at the PSEA 
Building in New Castle.  This will 
be our second meeting at the 
PSEA Building since the lessen-
ing of the pandemic. The first 
meeting was held in August. 
Meetings are held at the PSEA 
Building every third month, the 
months being February, May, 
August and November. 

Yard Signs and Canvassing 
For Endorsed Candidates  

Yard signs are available at IBEW Local 712 Edwin D. Hill Complex in Vanport . 

IUPAT District 57 members Ian Wroniak and Aaron Joseph canvassing for Josh Shapiro, Austin Davis and John Fetterman.  
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Calendar of Events 
 
 

10/18  Beaver-Lawrence Central Labor Council Executive Board  
 and Membership meetings.  Executive Board – 6:30 PM;  
 Membership – 7:30 PM. IBEW Local 712 Edwin D. Hill  
 Complex, Vanport. 
 
10/23  35th Greater Westmoreland County Labor Council 35th  
 Annual Labor Recognition Dinner: “Women in the Labor  
 Movement.” 5:00 PM Cash Bar & Hors d’oeuvres with  
 dinner at 6:30 PM. Lakeview Restaurant, 6153 Rt. 30  
 West, Greensburg. See letter to friends, dinner flyer and  
 ad form attached to this issue of the UNION BUG for  
 additional details. 
  
11/08  General Election.  
  
11/21  Beaver-Lawrence Central Labor Council Executive Board  
 and Membership meetings.  Executive Board – 6:30 PM;  
 Membership – 7:30 PM. PSEA Building, New Castle. PA  
 AFL-CIO Secretary-Treasurer Piasecki will address the  
 meeting. 
 
12/25  Christmas Dinner and Toy Giveaway hosted by Christian  
 Assembly CARE Ministry.  11:00 AM-3:00 PM. Beaver  
 Falls High School, 1701 8th Ave., Beaver Falls. Please  
 contact Darcey Casey at 724-622-3128 if you would like  
 to help.  See flyers attached to this issue of the UNION  
 BUG for additional details. Also see September UNION  
 BUG, Page 3, President’s Report for information on Labor  
 Council donation to the Dinner and Toy Giveaway. 

 

We’re on the Web: 
pa.aflcio.org/349 

Calendar of Events submissions must be emailed to  
Jody Kohser, Calendar of Events Coordinator, at 

jkohser@verizon.net, by 6:00 p.m. on November 14th  
to be considered for publication in the  

November 2022 Issue of the UNION BUG. 

mailto:jkohser@verizon.net













